PART 2 READING COMPREHENSION

Read the text below and answer the questions that follow.
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If Your Boss Is Male, Watch Out, Because More Men Are Narcissists*

Men are more likely to believe they deserve power and will exploit others to get there. But is this a real gender difference? Or a result of what we expect of men in the first place? Narcissists make bad managers. They have an arrogant sense of self-importance, they believe they're more special than other people, and they never try to put themselves in someone else’s shoes. Basically, it's all about them.

And here's the scary thing: Organizations aren't good at saving themselves from these people. In fact, they often promote them, because narcissists tend to make good first impressions, glide through interviews, and know who to please. They're really good at hiding their faults and passing on blame. And they always have their sights set on the top. Because of their abundant self-love, they see themselves as CEO material, not rank-and-filers.

A recent paper sheds light on the narcissists at work phenomenon and offers a key insight. They are more likely to be male than female. Freud may have said women were more narcissistic (because, he said, they were more concerned with their appearance). But the evidence says otherwise. A three-decade literature review finds that men are, on average, more narcissistic than women, though the reasons may be more socially constructed than innate.

The study looks at three aspects of what psychologists term "narcissistic personality disorder." The biggest differences between men and women were in "immoral/entitlement" type actions, which lead to aggression, harmful behavior (e.g. harassing coworkers) and cheating. People who exhibit this form of narcissism say or think things like "I insist upon getting the respect that is due to me" and "I find it easy to manipulate people."

Lead author Emily Grijalva, an assistant professor at the University of Buffalo, discusses why men and women differ on this score. She says it could be connected with gender stereotypes where men are assertive and dominant and women are submissive and in agreement. Women who try to act against their stereotype, face "harsher reactions" than men who do the same, she says. "We suggest that the gender difference in narcissism is driven by gender role beliefs regarding what is considered appropriate behavior for men and women," Grijalva says in an email.

The second group of behaviors revolves around people wanting to be leaders ("I like having authority over people") and relates to the first. Again, men are more likely to exhibit these traits because they're more likely to see themselves as dominant and others are more likely to see them that way. Where the sexes are equally narcissistic is in the third "exhibitionism" area. Men and women are equally given to displays of egotism and self-absorption, according to the paper.

The interesting question is how the gender differences would play out if men and women held equal positions in the workplace and as many women and men were in leadership positions. Grijalva says it's possible the narcissism gap would narrow. In other words, narcissism seems to be related more to position and a certain power drive as it is to gender. "Women and men are often more similar than different when it comes to many psychological attributes," she writes.

*A narcissist is someone who has great 

 HYPERLINK "http://dictionary.cambridge.org/dictionary/turkish/interest_1" interest in and pleasure at his own appearance and qualities
Circle the correct answer in the following questions. Mark the letter of your answer on the optical answer sheet.

	1.  According to the text, narcissists ______.
	
	

	a)  are more special than other people
	b)
	lack empathy for others

	c)  do not give importance to themselves
	d)
	are good at being a manager


2. Narcissists generally work for good positions and get promoted because they ______.

a. are hired by organizations as CEOs

b. are not efficient in hiding their faults

c. create a positive, but fake impression

d. keep their standards low

3. Freud would agree that ______.

a. men care less about how they look

b. men give more importance to women

c. women care less about how they seem

d. women are always worried about life

4. If a person has been diagnosed with “narcissistic personality disorder”, it can be said that he

	is likely to ______.
	
	

	a)  annoy his colleagues in the office
	b)
	build healthy relationships

	c)  gain respect from everyone
	d)
	be manipulated by people


5. According to Emily Grijalva, narcissism can be related to gender stereotypes because ______.

a. women are more egotistical than men

b. men have lower prestige in public

c. people treat each gender equally

d. people define roles for each gender

6. For the third group of narcissistic personality disorder, it can be said that ______.

a. both men and women give importance to themselves the most

b. both men and women like to visit exhibition areas

c. men think that they are superior to women

d. women think that men are more narcissistic

7. Emily Grijalva would agree with the statement that in the workplace, ______.

a. the less narcissistic you are, the more you get promoted

b. the more equal position you work in, the less power you have

c. the more power you have, the higher position you work in

d. the higher position you have, the more narcissistic you become

8. (Par. 2, line 4) ‘abundant’ means _______.

	
	a)  vital
	
	b)
	poor
	c)
	plentiful
	d)
	rare

	9.  (Par. 3, line 5)
	‘innate’ means_______.
	
	
	
	

	
	a)  acquired
	b)
	inborn
	c)
	learned
	d)
	taught

	10.
	(Par. 3, line 2)
	‘they’ refers to _______.
	
	
	
	

	
	a)  men
	
	b)
	women
	c)
	paper sheds
	d)
	narcissists

	11.
	(Par. 7, line 4)
	‘it’ refers to _______.
	
	
	
	

	
	a)  position
	
	
	b)
	narcissism
	
	

	
	c)  a certain power drive
	
	
	d)
	the narcissism gap
	
	


